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The purposes of this research were 1) to study the relationship between 

personal factors (i.e., age, tenure, number of children, number of dependents, income, 

household income, and the availability of maid) and career aspiration of first level 

female managers separated by types of organization, 2) to compare the level of career 

aspiration and the level of work-family conflict of first level female managers in 

different types of organization, and 3) to study the relationship among work-family 

conflict, self-efficacy, social support, and career aspiration of first level female 

managers. Two hundred ninety seven first level female managers, who are married and 

have children, hold status as head of the department, job supervisor, or head of the 

division in state enterprises, public, and private organizations (i.e., medium enterprises 

in manufacturing, service, and retail and wholesale) in Nakhorn Ratchasima province 

participated in this study. The questionnaire was used to collect data.  Percentage, 

mean, standard deviation, Pearson correlation coefficient, and multiple regressions 

were used in analyzing the data and testing hypotheses.   
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The results of this study showed that 1) The level of self-efficacy and career 

aspiration of the subjects were high. The subjects perceived medium level of social 

support and low level of work-family conflict. 2) Furthermore, there was a statistically 

significant difference in the level of career aspiration of the subjects from different 

types of organization. 3) Work-family conflict had shown no significant relationship 

with career aspiration and self-efficacy. 4) However, social support had shown 

significant negative relationship with work-family conflict. This factor could explain 

4.1% of variance in the work-family conflict (WFC = -0.204(SS)). 5) Self-efficacy had 

shown significant relationship with career aspiration. This factor could explain 15.7% 

of variance in the career aspiration (CA = 1.652 + 0.568(SE)).  
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