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WASSANA PASSORNYOTIN : ‘PERCEIVED’ CAREER SUCCESS
ORIENTATION OF PROSPECTIVE EMPLOYEES. THESIS ADVISOR :

MULLIKA SUNGSANIT, Ph.D., 144 PP.

PROSPECTIVE EMPLOYEE/ CAREER DECISION SELF-EFFICACY/ CAREER

SUCCESS ORIENTATION

The purposes of this research were to (1) study career decision self-efficacy
and career success orientation of prospective employees, (2) compare differences of
career decision self-efficacy of prospective employees according to their background
(i.e. gender and fields of study), (3) compare differences of career success otientation
of prospective employees according to their background, and (4) study the relationship
between career decision self-efficacy and career success orientation of prospective
employees. The samples of the study were 500 fourth-year students undertaking their
bachelor degree at universities in Khon Kaen and Nakhon Ratchasima provinces. They
were classified into three university groups i.e. public university, Rajabhat University
and Rajamangala University of Technology, and private university. The data were
collected through a questionnaire were analyzed by a computer software. Statistics
applied in the research were percentage, mean, standard deviation, t-test, F-test, and
hypothesis testing was conducted by one-way ANOVA and Path Analysis.

The research results showed that the sample group had high perception level of
career decision self-efficacy. Sample group perceived career success orientation in
aspect of getting secure as the most. This is followed by getting free, getting balanced,

and getting ahead respectively. Getting high was the least. Career decision self-efficacy



was significantly different level of 0.05 and 0.01 according to their background
(i.e. gender and fields of study). Career success orientation of the sample group was not
significantly different according to their background. Finally career decision self-efficacy

did not have any relationship with career success orientation.
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