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The Relations between work-family conflict, self~efficacy, social suppbr_t,
and career aspirations of women in managerial positions, '
in Nakhorn Ratchasima province '
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Abstract '

The purposes of this research were (1) to study the relationship between personal
factors and the career aspirations of the first level female managers according to types
of organization, (2) to compare the level of career aspiration and the level of work-.
family conflict of female managers in different types of organization, and (3) to study
the relationships between work-family conflict, self-efficacy, social support, and the
carcer aspitations of female managers. Two hundred and nivety-seven first level female
managers, who are married and bave children, in Nakhom Ratchasima province
participating in this study. Questionnaires were used for data collection, The results of
this study showed that the Ievel of self-efficacy and the career aspirations of the
subjects were high, The subjects reported the medium level of social support and the
low level of work-family conflict. Furthermore, there was a statistically significant
difference i in the level of the career aspirations of the subjects from different types of
ori,amzatmn Work-family conflict showed no statistically significant relanonsh:p
with career aspirations and self~efficacy. However, social support showed a significant
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negative relationship with work-family conflict.
Keywords: work-family conflict; self-efficacy, social support; career aspiration . .
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