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ABSTRACT

Suranaree University of Technology (SUT) granted full scholarships to students
from all institutes; Science, Engineer, Management, Agriculture, Medicine, Public Health
and Nursing who had remarkable cognitive and non-cognitive competency. To evaluate
non-cognitive ability which represented as SUT student core properties, multiple mini-
interview (MMI) was modified. Modified multiple mini-interview (MoMMI) composed of
5 stations. Station 1, 6 candidates were assigned to complete one mission together,
communication and interpersonal skills were assessed by the raters. Problem solving
skill were evaluated by questions from given scenario in station 2 and hand-on task in
station 5. Station 3, candidates had to express their point of view on a dilemma situation.
Station 4, a 500-word Thai article was given, candidates had to give title, main idea in
Thai and argumentative statement in English. The satisfaction and perception of
candidates and raters showed more than 75% satisfaction on fairness and transparency.
89% of candidates agreed that MoMMI can reflect their non-cognitive ability. From this
results, Institute of Medicine utilized MoMMI for medical student selection using
equivalent situation in each station.

After selection process completed, MoMMI score and national education test
score of talented non-health science and medical students were collected and
analyzed. The result revealed medical students had higher score in English, chemistry
and Biology whereas physics and mathematics were comparable. Anyway, there was no
correlation between MoMMI score and national education test score in both groups.

The results of our study correspond with current evidence, cognitive ability
cannot represent non-cognitive ability which becomes more important for students in
higher education. However, correlation of MoMM|I score and academic achievement and
life skill in the university will further be assessed.

MoMMI using multiple activities could assess various non-cognitive intelligence
and can be used for professional diversity student selection. For medical student,
MoMMI could evaluate variety of skill such as interpersonal and hand skills which
mandatory for our professional.

MoMMI offers more variety and diversity of non-cognitive ability assessment

which is preferable for current student selection.
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